SUVELS Doe S0T ZATYAOOD

dozdoieeg, Sy@Becth-570 006
SBEI 2P0
asoai?sz SoRN) /8D /&QP0B-2 /232 /2026-27

O35eee3
DT/ 2025-26 e ToWR FoohE JDEBE SO / Peyee Sooobay
I T
evgiea): e eBTE Waheed ATROB: 09.08.2026.

* % ¥ * %

TOERS oy Ay 2ZaweRecdd deeddedd [GEB ooy @wpabo FPESTED
(‘@” des® BeCBBBD) 2025-26008 TN (OTW0T: 01.04.2025 008 31.03.20268 &)
Soobe &Pedem S0 / PrEe Scavdd)y st DIgedodroas veadd dhwestdy )
Seste eesbS0bal) Bi02 Se BESOR WPBTT OT0B:30.06.202608%E0 BRTe TR,

1D BT 0T wOTOTEE WBBOJBT, B JoTTOT, BHODS BOVBT

R BBe0hT JoP[es) HoTie
2. W T[T Feo0d wBOTHD ¥ReFFTE), THODT  PPOSBTCITED E
Feode dTeBE BTOOD( Annual Performance Report ~APR)a), @c3adbe

3. & B0rg Seod oy P (shewd D o 1 DY) 2 FPBSATERY BOTR

dgz® ‘@ S0ed  PEoddsd) Becssesd esd  Pscdcs) S8

P30 J000ddy, (Confidential Report -CR) e Sg6)d Begodey BsdTHB0S eade
TROTITET BB,

ATROT:N.06.2026

O3, Soacba
® oy | O sceabal
Saw siceabal, odsecd ” odoend 2.gesd?
DOdewple=d? ¢
=) TOowmdez0? s (@wooe=aT
oal e e (S0 ROS0) feadetn TRO=90)
S B TROT0) =8
(Reporting Authority) e (Accepting
(Reviewing Authority)
Authority)
Oest o BOROTSE PRTT I o
' | eomeens PR BREOT SOORBID BT
= = 3 =
B TODOTIHES BVBZVTBBD T
, | TEm / BeTOHODT SOG)/ | e emac
VOTOTIED BB TOTS3BD / @
0OTOTED
STRO VYT
TOROFBE BVBZOTIDRD)
ode £33
s | TEEE | serlecioi Seog)/ | 7 AT 2R8I
NO=s0H BHOHE BOTBDD / ®
0OTOTED
ST WOTO
290  wBedm  Heogcdy  meabe  8FcdDE awobo  SPs0hoess

@ei(wgjobd Seog)0ah S0 weBedieer), aFddst  Demssd  Dodeome
RROTCDODEYC. 8 FVFCTY GEst's’ BHF) Ges® ‘9 S30c3- Denadah D) des ‘&
S0 -8R WOMNeEHS HROTCDATSYT.
Ed 330 PO BODOYSBOI:
(0) S0 TR0 (Reporting Authority) 3wB0ded moohe dTedwo / Pogze
Soetddy PB00 Seode S0, JES a3 SO0 EHTC) S /UL TRATHS ey
Sal) ewipobsd) oawd FPR@en SBOON® SBUSIR0 QTe0T: 06.07.2026
Ceuted H0&eome @RTT (Reviewing Authority) & S3tde BRI
(B)p08eom0 PRTITY), FSCC /| weZeess 283 P00 @ROTC) IPYSB Beabe
dSeBE [ FHEe HSo0EY SoadthE woddEd) Bodend ) wampobady =R
TIO0UHEY TeDIR (FPBEeN SHO0T® Su3TR0AT W0MeSeT TRQZT (Accepting
Authority) & @300F: 13.07.2026 BeEted) Spue SWTYHD.

CR Order Est-2-2025 Page 1



W0OEBIT FROBIT), B0 ROTC TTR HBODeLT PWIHTWOTE) BYE BODODY
wesRohUEa) wonezoRMYD) wFme B, Jx WVROLTDY NS OV0S:18.07.2026
St sBs3d 9P0E 8300 Tk’ BodT FHFYO VRV

SooaTeH, Teods | dPcdET /ti’aﬁ?saa SonE), &d@ﬁaabaaﬁ @035
TEBCTE Ge BYBORE WoBrER) Ipce CRTVEYENBHOW JTTATED VHBHT.

1. Peoleond) ROTCH) soie wWeBWwTE / PO Iy BSLodh JDedodychd
2R Few0TEES ©o30ss wolR B3 B Seobe wpO0hAY TehTDENBROR)
Jekecbal) Spde MDD, BoE3WD, BBCIROD RYOTITY) ARV
geaieoth T&S0bEY ogamgRecdsyd) © SogEerbond DOCENSE. wFTeR
300  eozeC(Reporting  Authority)ehd) mOdeome  ROT0(Reviewing
Authority)Ceh g3 amobas) Cowedmen DoOTHS IeF e30byy Do9[EBD.
odeadle @ezod S8 SRsbScbhaly VFTe TBIBSO0S WFHOLB0IRY WORDTIVTTD.

2. VBROIBEA IYE 9ZRCOLWE PTG IBD TROHBTTee) S0 DR
IHOLT DOBBTD FFDH VB JoPPeTEY sabe FBOT STZET VT,
€R03eds BeogTEys PBCRTET Geat(BRoda Seogteh)dud) H08 TERTICTEO
ZoadE T BT

3. olpYPe ZeCwmp wmens Beode QTedEo /@ FORTBY T0D ROTTY)
BSOSO TPRTICTYT, BOSeLTR HRPZITD) YOSV RYPSITTYT VIDIT.

4. woln Tewdy 387 dwed 300E0E S0 S 2eRTGY BoT VLT Elelove::]
BooGHy @eg sole wEeBeCctEh Beobs ATedE SOQ / T SoeTEy
23abele=.

5. clpDre ©QHO /B30 BeobesgwOodRy ‘Outstanding’ @02 [Te@OTT Qe
BOBPEDY I PeReodh SeCesEal) swole RPTSTE ST AVOSBHT TLOTY
(253 BgBe B3Pes ©TITY) teawd BVOOT TPPBICTLT BYDH.

B. 2005-26 ®oex3 @Ol WRBOTH/FECHTE I STy 6§ ey wWeered
25300y, S Beleoody dearg a0 SShwaiodry Swgobeee BydTeR). SYHTHZY
o 2.0 éé'c‘a’é eisaeaa’aade‘at:ﬂg, ¥Gdy sole w@OTTo S S00bhey @09

TRDITEN VRBHT3. .

DOTABS
Gp2-

29 90h3 2oy drerdBess &QOATIHT, BTV

B’ (STedT), BTIRND.

BOTIR) WOTOTE), BTN,

BOBBTD (BOBTYOT), TTIBVD.

Bex® (wGiobs Seogeh), B0.

QR egdéo:bai DTV dl)a')éc'gdld?:'b, BOORVD.

DR VBIOXBSA) / JOTTRBTD / 2R BHIODT BOTBLD), STIBVEL.

F0DHE OB 02900080, F0ERIOHOOTE TT, ZTIRV.

DR TRReST AVESBTATE), STV eSS Seogte.
. R DRTB AT SBR, BTRL.

DR VT T003ReSTOTIOTED, BTIR.

. 9. BT BITBRT® 2.23, SELEBET SALROTY, TR EF, TO0EI), 30RLT) - ed.ed
QOO T Ve R EFT), WFEIRe 3LAR.

©ONO oSNNS

_—
= 0

—
N

@l
L]

abadé DOBRTE 8F BHIOHBAD), SOIBVD.
oy BOTBU0 Bg BBHIODTR), BOIRVD.
Be8ed BB/I000QRT SFST Tene A FOTT,

@ p =

CR Order Est-2-2025 Page 2



KARNATAKA STATE OPEN UNIVERSITY
j Mukthagangotri, Mysuru — 570 006 '

STALLGRTH UVERITY

FORM NO-1
[See Rules 4,5,6 and 7]

Form of Annual Performance Report Applicable to the Government holding
Group A and Group B Posts

(To be recorded in single : Original only)
As per KCS (Performance reports) Rules 2000

(Report for the year / period ending 2025-26)
(From 01.04.2025 to 31.03.2026)

Part-1
Personal Data

(To be furnished by the Government Servants reported upon)

SL.No Particulars
1 Name and Address of the Government Servant

2 Service to which the Government servant belongs

3 Post held during the year

4 Date of Birth

5 Educational Qualification

6 Period spent on leave / training during the period
of report
(a) Leave

(i) Kind of leave

(ii) From

(iii) To

(b) Training

(i) Particulars of training to which deputed

(ii) Whether attended

(iii) If not, reasons for not attending

7 Qualification acquired, if any, during the period of
report
8 Date of Filing the Annual property return

Place : Signature

Date :
Name and Designation

Est-2/Conf, Report/Group A & B Page 17 of 20



Part-II - Self Assessment
(To be made by the Government Servant Repotted upon)

SLNo Particulars
1 Brief description of the duties — Items of work
2 A brief self assessment of the work done by the
Government servant including the following aspects:
(a) Objectives set for him / her if any
(b) Objectives achieved
(¢) Special achievements, if any
(d) Constraints, if any
Place : Signature
Date :
Name and Designation
Part-II1 - Report
(To be made by the Reporting authority)
SLNo Particulars
1 Nature and quality of output with reference to self assessment
2 Knowledge of sphere of work
3 Attributes covering the following aspects
(a) Attitude towards work
(b) Willingness to assume responsibility
(c) Initiative and Planning ability
(d) Decision making ability
(e) Communication skill (through words written and oral
expression)
(f) Inter-personal relation, motivation and team work
(g) Supervision, co-ordination and leadership
(h) Relation with the public
(i) Attitude towards weaker sections
4 Integrity
5 Training
Need for training to further improve the effectiveness and
capabilities of the Government servant
6 Whether uses kannada language in official work
7 State of Health
8 General Assessment
9 Grading (Outstanding / very good / good / average / below
average)
Note :-

Place :

Date :

Adverse remarks and / or advisory remarks should be indicated as per rule 9 by recording a specific
note to that effect immediately below such remarks.

When a Government Servant is graded outstanding, the exceptional qualities and performance noticed
as well as the grounds for such grading should be indicated.

Signature

Name and Designation
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Part-IV
Review
(To be made by the Reviewing Authority)

S1.No Particulars
1 Whether self assessment and the report of the
Reporting Authority acceptable, if not give reasons

2 Remarks of the Reviewing Authority, if any

Note :-
1. Adverse remarks and / or advisory remarks should be indicated as per rule 9 by recording a specific
note to that effect immediately below such remarks.

2. When a Government Servant is graded outstanding, the exceptional qualities and performance noticed
as well as the grounds for such grading should be indicated.

Place : Signature

Date :
Name and Designation

Part-V

Acceptance
(By the Accepting Authority)

SL.No Particulars
1 Remarks on the whole
Note :-

1. Adverse remarks and / or advisory remarks should be indicated as per rule 9 by recording a specific
note to that effect immediately below such remarks.

2. When a Government Servant is graded outstanding, the exceptional qualities and performance noticed
as well as the grounds for such grading should be indicated.

Place : Signature

Date :
Name and Designation
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Part-VI
Communications (if any)

SL.No Particulars
1 (a) Reference No. and Date of communication of adverse
remarks, if any
(b) Reference No. and Date of communication of advisory
remarks, if any
2 Date on which representation if any, received.
3 Decision on representation and date of communication to
the concerned Government Servant
4 Date of forwardal to the Custodian
Place : Signature
Date :

Name and Designation
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KARNATAKA STATE OPEN UNIVERSITY
Mukthagangotri, Mysuru — 570 006

FORM - B
[See Rules 3]

Confidential Report on Group C Government servants for the period
(Report for the year / period ending 2025-26)
(From 01.04.2025 to 31.03.2026)
Part-1
Personal Data
(Vide Note 1 below)
1 | (a) Name of the Government servant

(b) Post(s) held during the year From To Post

2 | Date of Birth

3 | Service to which the Government servant
belongs
4 | Date of Joining Government Service

5 | Qualification and training undergone, if
any.

6 | Period of absence from duty on leave,
training etc., during the year under report

Signature of the
Government Servant

II

Part-I1
Performance of Duties

(Vide Note (2) below)

1. | Knowledge
(a) of work of post held

(b) of branch or section

Judgment

Power of taking responsibility

Initiative

Accuracy

Promptness

Power of Supervising staff

0| N OV | B W W

Zeal and Industry

(=]
—~

W
S

Capacity / earnestness in using Kannada Language in

administration

9 Integrity

10 | General remarks (including a statement on reliability and

a note of any special qualifications not included above).

11 Attendance

Signature of Reporting Authority:
Name (in block letters):
Designation :

Date :
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11X Remarks of Reviewing Authority :

Signature:
Name (in block letters):
Designation :

Date :

IV Remarks of Accepfing Authority

Signature:
Name (in block letters):
Designation :

Date :

Note :
1. Information in Part —I - Personal Data should be obtained from the Government servant within a week
from 1%t of April, each year.

2(a) For items (1) to (8) assessment may be given to the following appraisal and / or in descriptive
narrative

A. | Out standing B. | Good

C. | Average D. | Un satisfactory

(b) A ‘D’ marking should be considered as adverse remark. Whenever any item is not relevant to any
Government servant it should be recorded as ‘Not applicable’

(c) If any Department / Office feels that in the case of any particular job, attributes other than those

mentioned in Part II are relevant to effective performance of the job, such attributes may also be
added to the list given therein.
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